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He Mihi

.......................................................................................

Ehara taku toa i te toa takitahi,
engari he toa takitini
E ngā reo, e ngā mana, e ngā kārangatanga maha o te motu, tēnā koutou. Tēnā koutou me ngā tini
āhuatanga o te wa. Ngā tini mate o tēnā o tēnā o ngā hapū, o ngā iwi, haere atu rā. E hoki koutou
ki te kāhui o te Kahurangi, ki te putahi o Rehua, ki te marae o Hinenuitepō. Kua ea te wahanga ki a
rātou mā. Ka hoki mai ki a tātou ngā waihōtanga iho o rātou mā, tēna tātou katoa.
Koa ana te ngakau ki te whakaputa i tēnei pukapuka iti nei ki te ao, hai whakaarotanga mo te katoa.
Ko te kaupapa “Māoritanga ki Te Taumata”, he mea nui mo tātou te iwi Māori, kia kite, kia rongo te ao,
a tātou ake whakaaro e pā ana ki tēnei mea “Māori success.”
E mihi ana ki te kairangahau, a Heeni Colins, me ngā tangata katoa e whakaaetia kia uiui rātou mo te
rangahau nei. Ka tuku anō ngā mihi ki a ACE Aotearoa, me te rōpū PDSG, nā rātou te putea tautoko,
kia eke te mahi nei. Anō nei te mihi ki te rōpū Māori e kaha nei ki te āta wānanga i ngā kōrero, te
noho hai whakaruruhau mo te mahi nei, arā ko te Kōmiti Whakahaere Māori tēnā. Me mihi hoki ki te
kanohi Māori o ACE Aotearoa, a Mahinarangi Maika, mo tana pukumahi ki te whakaoti i te mahi nei,
kia puta ki te ao. Ko te mihi whakamutunga ki a Keri Kaa me tana mokopuna a Hineatauira PahuruKaa, ko rāua ngā kanohi i runga i te pukapuka nei, a, na Keri te ingoa whakamāori i te kaupapa nei,
“Māoritanga ki Te Taumata.”
Naku noa
Ani Pahuru-Huriwai
Kaiwhakarite, Maoritanga ki Te Taumata
Tiamana Māori: ACE Aotearoa
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Executive Summary

................................................................................................................................................................

Māori Success as Māori, sponsored by
ACE Aotearoa aims to capture the current
discourse within specific Māori communities
about “Māori Success as Māori” in Aotearoa
New Zealand, identifying and testing what
it means to them. The research project was
overseen by a steering group comprising
individuals involved with adult education,
community development, marae/hapū/iwi
research, business, and philanthropy.
The Māori Success as Māori project builds
on previous research that found sustainable
Māori ACE providers were strongly linked to
their communities, and that Māori learners
who were given appropriate preparation and
support, through adult community education
programmes, both formal and informal, were
likely to achieve success in pursuing Tertiary
study qualifications.
The research included a literature review
on mātauranga Māori and its place in Māori
success and Māori economic participation in
Aotearoa New Zealand. A small cross-section of
the Māori community was interviewed to gain a
better understanding of what “Māori success as
Māori” meant to them and an online survey was
conducted to gain a wider perspective using
the same questions as those used in interviews.
The literature review highlighted that although
there are many interpretations of mātauranga
Māori there is a common understanding that
mātauranga Māori is a “body of knowledge”.
This body of knowledge includes culture,
language, tikanga or traditions and many other
facets unique to Māori people. The review also
highlighted that Māori economic participation
which was historically strong, has lagged over
the last century but is entering a period of
expansion. Although post-settlement assets
are well-managed Māori acknowledge that
prudent investment is needed to grow the
asset base in order to achieve long term social,
cultural and environmental goals. The growing
Māori Economy has great developmental
potential however Māori socio-economic
disparities need to be addressed alongside
any future development in order to maximise

Māori economic opportunities. Māori and
government need to work together to address
these socio-economic disparities.
The research findings show that the Māori
community thought that in order to achieve
Māori success as Māori, a person must have
a strong Māori identity as well as success in
whatever field they pursue. Such a person
would have made an investment in their Māori
identity as this is what differentiates their
success from a successful person who happens
to be Māori. Characteristics of a strong Māori
identity were (1) a knowledge of te reo and
tikanga Māori, and mātauranga Māori, (2)
knowledge of kaupapa Māori values that affirm
Māori distinctiveness.
Not all research participants shared the
same view of what Māori success as Māori
meant but common aspects were service to
whānau, hapū and iwi, self-determination
or tino rangatiratanga and collective
progress. Achieving personal goals and being
comfortable in both worlds (Māori and Pākehā)
were also seen as important by participants.
Although social and political awareness
and financial independence/literacy were
considered as part of the research project,
many participants felt that they were of less
importance than developing a strong Māori
identity through increasing one’s proficiency in
things Māori.
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Introduction

................................................................................................
The project aims to capture the current discourse within specific Māori communities about
“Māori Success as Māori” in Aotearoa New Zealand, identifying and testing what it means.
The Māori success as Māori research project is sponsored by Ani Pahuru-Huriwai, who is Co-Chair
of ACE Aotearoa, a member of the Professional Development Steering Group and accountable to
the PDSG for its outcomes. Ani has a background of many years working in adult education and is
currently a kaiwhakahaere for Te Wānanga o Raukawa on the East Cape, and a trustee of Te Aroha
Kanarahi Trust involved with whānau development and education in Hicks Bay (Wharekahika),
Gisborne.It is also supported by the Tumuaki/Director of ACE Aotearoa, Jo Lake.
The research project has been overseen by a steering group of six appropriately experienced/
qualified individuals, including those involved with adult education, community development,
marae/hapū/iwi research, business, and philanthropy.
The Māori Success as Māori project builds on previous work, including findings that sustainable
Māori ACE providers are strongly linked to their communities, and that Māori learners who are
given appropriate preparation and support, through adult community education programmes,
both formal and informal, are likely to achieve success in pursuing Tertiary study qualifications.

Methodology

................................................................................................
The methodology of this research project includes a literature review, qualitative interviews/
wānanga, a quantitative survey, analysis and report-writing.
A literature review was undertaken to develop a better understanding of mātauranga Māori and
its place in Māori success and educational success, to gather a better picture of the interface of
mātauranga Māori with “mainstream” society (including education, economic and social practices)
in Aotearoa New Zealand and to establish an overview of Māori economic participation in the postsettlement era (which we are entering now).
The qualitative interviews with selected individuals and groups were conducted to gain a better
understanding of what “Māori success as Māori” means to people in Māori communities, arising
from their experience, backgrounds and life choices. A quantitative online survey containing both
open-ended and closed questions was also conducted in order to obtain a collection of responses
from a broad spectrum of the Māori community, in a format which allowed for concise, meaningful
answers.
All questions used in the qualitative interviews and the quantitative survey were designed to elicit
the greatest range of responses, in a culturally appropriate manner.
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The Steering Group

.............................................................................................................................................................
At its first meeting the steering group assisted in developing the scope of the research project. It
posed that there were three levels of participation in the Māori world:


Generic Māori

 Tribally specific

 Intimate level

The group proposed that having as strong Māori identity and participating in the Māori world at an
‘initmate level’ was key to achieving success as a Māori. They also felt that there was a perception
in Māori society today that some Māori are “culturally proficient yet financially deficient” and some
are “financially proficient yet culturally deficient”. The group wanted to test whether the former was
a commonly held belief. It also wanted to test (1) whether in order to become successful as a Māori,
one of the two proficiencies came at the sacrifice of the other, and (2) was being “culturally and
financially proficient” considered ‘Māori success as Māori’. They also wanted to seek out examples
of Māori who had both cultural and financial proficiency to see what other characteristics they
may have developed that led them to success such as social and political competence. Below is a
diagram developed by the Reference Group.

The Reference group suggested that a crosssection of the Māori community including
individuals and groups be interviewed to gain a
broader understanding of what Māori Success
as Māori meant to them. The following groups/
individuals were interviewed:



What are the core elements in Māori
identity? What does a strong Māori identity
look like?



Is social/political awareness important for
Māori success as Māori?

 Whānau - of at least 3 generations – to track
intergenerational succession planning



 18 – 25yrs - Urban/rural mixed group, in
un/paid work with some financial literacy

Do you think financial independence is
important to be considered successful as
Māori?



 CEO or Head of a Post-Settlement
Governance Entity or Māori organisation/
business

If you went through mainstream education,
what was that like for you?



Can you tell me about any informal learning
that you may have done that helped you on
your pathway to success?



What barriers were there for you along
the way?



If you could give advice to any young
person seeking success, what would that
be?



Do you have any further thoughts on what
“Māori success as Māori” means to you?

A series of question themes and measures by
which Māori Success as Māori would be tested
were also agreed by the Steering Group for the
purposes of the research project. The following
questions were asked:
 What does Māori success as Māori mean
to you?
 Who were your role models, mentors? How
did they mentor you?
 What were your rites of passage?
 What are your thoughts around the
importance of te reo me ōna tikanga,
mātauranga Māori, in relation to success?

The group
proposed that
having as strong
Māori identity and
participating in
the Māori world
at an ‘initmate
level’ was key to
achieving success
as a Māori. They
also felt that there
was a perception
in Māori society
today that
some Māori
are “culturally
proficient yet
financially
deficient”
and some are
“financially
proficient
yet culturally
deficient”.

The interview questions were added to a
webpage on the ACE Aotearoa website. The
survey was promoted via email and Facebook,
Hui Fono and assisted by contacts within
the steering group, and various key Māori
institutions.
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Māori Success as Māori

........................................................................................................................

In education circles the term “Māori Success as Māori” represents a framework for Māori educational
advancement proposed by Professor Mason Durie in his opening address at the Hui Taumata
Mātauranga, a national Māori education summit held in Taupō in March 2001. The Māori Success
as Māori framework also provides the basis for the Ministry of Education’s Ka Hikitia – Managing for
Success: The Māori Education Strategy 2008-2012. The framework proposes three goals for Māori
educational advancement:


To live as Māori;



To actively participate as citizens of the world;



To enjoy good health and a high standard of living.

Durie explains that:
“To the extent that the purpose of education is to prepare people for participation in society, it needs
to be remembered that preparation for participation in Māori society is also required...Being Māori is a
Māori reality. Education should be as much about that reality as it is about literacy and numeracy.
...education is equally about preparing people to actively participate as citizens of the world. There is
a wide Māori expectation that education should open doors to technology, to the economy, to the arts
and sciences, to understanding other, and to making a contribution to a greater good. This does not
contradict the goal of being able to live as Māori; it simply recognises that Māori children will live in a
variety of situations and should be able to move from one to the other with relative ease.” 1

Literature Review

................................................................................................

An important concept to be tested in this research is the place of Mātauranga Māori in Māori
success, whether participants view it as an important part of Māori success and how much of a role
it plays.
This section presents the key learnings from a selective review of relevant literature relating to:
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What is mātauranga Māori?



mātauranga Māori and its place in Māori success, -including educational success



Māori Success



The interface of Mātauranga Māori with “mainstream” society - including education, economic
and social practices in Aotearoa New Zealand



Māori economic participation in Aotearoa New Zealand, and in the post-settlement era (which
we are now entering).
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What
is Mātauranga Māori?
..............................................................................................................................................................
The term mātauranga Māori has increased in use in contemporary times in the advent of Māori
medium education, claims before the Waitangi Tribunal and Māori broadcasting among other
Māori cultural renaissance initiatives.
The first appearance and use of the terms “mātauranga Māori” appeared in Sir Apirana Ngata’s
letter published in Te Pīpīwharauroa in 1900. He defines mātauranga Māori using symbolism
strongly rooted within the Māori worldview of fishing and nets. His definition was further
developed and is more recently accepted as:
“Mātauranga Māori is a modern term for a body of knowledge that was brought to these islands by
Polynesian ancestors of present-day Māori. Here this body of knowledge grew according to life in
Aotearoa and Te Wai Pounamu.” 2
A further definition of Mātauranga Māori was recently developed by the Waitangi Tribunal in what
has become known as the longstanding ‘Flora and Fauna’ claim (Wai 262):

A modern
understanding
then of the term
mātauranga Māori
brings its meaning
closer to “Māori
knowledge.”

“Mātauranga Māori includes language, science and technology, laws, history, systems of
property and value exchange, and rituals and ceremonies. It also includes forms of expression and
art forms such as weaving, carving, tā moko, haka, whaikōrero and so on. But, more fundamentally,
it incorporates core Māori cultural values. Of these, the defining principle of mātauranga Māori is
whanaungatanga or kinship - the philosophy that explains the intimate relationships between iwi
and hapū and the natural world. Another core value is that of kaitiakitanga, or cultural guardianship
– the system of law through which iwi and hapū are obliged to nurture and care for taonga (treasured
things).” 3
A modern understanding then of the term mātauranga Māori brings its meaning closer to “Māori
knowledge.”

The dissemination and use of mātauranga Māori

...............................................................................................................................................................
The acquisition of mātauranga Māori (pre-colonisation) was both highly prized and distributed
selectively. Not all members of the Māori community received the same knowledge or
mātauranga. Certain types of knowledge were regarded as tapu, and more closely guarded while
essential tasks and knowledge required for day-to-day survival were shared with whānau through
observation and participation.
The Waitangi Tribunal report (Wai 718 1999) recorded that:
“Māori have always embraced the acquisition of knowledge as a means of maintaining their mana and
enhancing their quality of life ... Māori society valued knowledge and maintained various institutions
for its preservation and dissemination at various levels ... Whare Wānanga facilitated higher learning
for those of higher rank and standing, teaching hapū and iwi leaders advanced forms of knowledge
essential to the welfare of the people ... Wānanga related to mental process of learning, but when an
individual undertook instruction at the whare wānanga, their classroom was the world they lived in and
learning could take place anywhere, at any time. ” 4
Mātauranga Māori was required for self-sufficiency such as fishing, gardening, gathering wild plant
foods, as well as the oral transmission of geneaology, history and spiritual teaching has endured
over time (post-colonisation) and is visibly present in modern Māori society. Its revival aligns with
the Māori cultural renaissance which began in the 1970s with the conscious effort to save te reo
Māori (language) from extinction.
Recovering Māori knowledge and actively using it with Māori communities has been a part of the
overall Māori renaissance movement which seeks to gain greater equality and equity for Māori in
today’s society. This has a ripple effect where non-Māori too are interested and participate in that
knowledge acquisition.
“Examples of knowledge recovery are the rituals associated with works of art, the technology and
culture of building and using waka, the wide uses of tā moko (tattoo), and the current popularity of
Māori performing arts, known as kapa haka ... Mātauranga Māori is thus linked to Māori identity and
forms part of the unique features which make up that identity. Because this is so, it also means that
mātarauranga Māori is a unique part of the identity of all New Zealand citizens.” 5
Māori Success as Māori
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Māori Success – Māori Identity

..........................................................................................................................................................
Much of the literature on Māori success refers to the central idea that “success” experienced by
Māori includes maintaining a positive cultural identity.
Earlier research on Māori participation in tertiary education suggested that Māori may have had an
“inadequate understanding of ... the benefits of education” which led to lower levels of participation
(Chapple)6 however this was refuted by Smith7 who pointed instead to the dichotomy of obtaining
a western education (which stands for individualism and competitiveness, and in some cases, loss
of Māori identity), and the maintenance of Māori identity and culture.
A study enquiring into minority and indigenous notions of success particularly higher educational
success found that Black, Hispanic, First Nations/Native American and Māori students studying at
higher level education, adapted strategies for survival, resistance against dominant cultures, while
still aspiring to success – which incorporates western notions of attainment, and non-western
notions of cultural retention and recognition of identity.8
Durie’s Māori Success as Māori framework for Māori educational advancement is seen as an
incorporation of both the attainment of western education and the maintenance of cultural
identity into one concept of Māori academic success where Māori are able to move freely and
comfortably between two worlds, without compromising their Māori identity or the need to
participate in a global context.
Further literature found that other key contributors to Māori success were the broader aspects of
culture, and the contribution that success made to family and the wider community rather than to
an individual’s ability to progress through western-based standards of achievement.
The support of whānau and parents was also found to be a positive factor contributing to Māori
success. Barrington’s (1987) study found that despite their own negative experiences, Māori
parents had clear aspirations for their children to succeed in the education system.

Mātauranga Māori and its place in
Māori success

........................................................................................................

A point made across the literature is that although mātauranga Māori has its origins in preEuropean times, it is not static but an evolving part of the Māori culture.
“Mātauranga Māori is an embracing and inclusive term ... Mātauranga Māori has a past, a present and
a future. Great minds of generations long gone added to the pool of mātauranga Māori ... Nonetheless,
mātauranga Māori continues to evolve both in the way it is understood and in the range of ways it is
applied in today’s world.” 9

The creation of the Kaupapa Māori education system10 is an example of the importance of
mātauranga Māori in Māori success. The Kaupapa Māori education system based on Māori
epistemologies created a space to preserve, nurture and teach mātauranga Māori. The basis of
its compulsory level curriculum is informed by mātauranga Māori and places importance on Māori
histories, knowledge, and language.
Statistics for Kaupapa Māori and Māori medium schools indicate that Māori immersion and
bilingual school leavers (51.5%)11 are much more likely than Māori leaving mainstream (50.1%), to
gain entrance to university reinforcing the positive place of mātauranga Māori in Māori success.

10 Māori Success as Māori
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...

Parents and whānau

..............................................................................................................................................................
Parents and whānau of children and older learners attending kaupapa Māori education are also
key to Māori success. Establishing the kaupapa Māori education system allowed whānau and
communities to lead the way in their development, and design the type of education they saw
would benefit Māori.
“Kōhanga reo, kura kaupapa Māori and wharekura are testament to the capability, innovation and
power of local Māori communities to manage choices for themselves in ways that benefit their own
wellbeing, and that of Aotearoa New Zealand society at large.” 12
A study of 93 Māori children and their parents (and one grandparent) across 12 different school
settings (primary, secondary, kura kaupapa, bilingual units, Māori classes in mainstream schools)
began to give indications of what “success” looked like to these Māori parents.13 Parents were
asked about their main hopes for their child’s education. Their answers were:


to do well at whatever they want to do (23 people)



to finish secondary education (16), to go to university (16)



to grow up healthy and well rounded adults (12), and to go on to tertiary education (11)



to get enough education to get a job, (they knew their children would need to stay at school
beyond age 14-15 in order to get one)



They wanted their children to be happy at school, while grandparents wanted their mokopuna
to do better than their children had done.

This study also found that parents with children at kura kaupapa Māori were more likely to have
university qualifications (65%), than those with children at bilingual units (21%) or English medium
schools (15%). Sometimes their decision to enrol their child at a kura kaupapa had led to their
own enrolment at university, to support their child’s learning and their own participation in kura
or whānau hui. Learning te reo had led to a broader knowledge of mātauranga Māori and also
to further study. Some parents saw Māori medium education as a way of lifting the life chances
of their children above what they had themselves experienced, some also saw it as part of a
regeneration of Māori society.

“Kōhanga reo, kura
kaupapa Māori
and wharekura
are testament to
the capability,
innovation and
power of local
Māori communities
to manage choices
for themselves
in ways that
benefit their own
wellbeing, and
that of Aotearoa
New Zealand
society at large.”

Parents of children at Kura Kaupapa Māori were more likely to be very involved in their child’s
education and most believed that this made a difference to their child doing well. Parents of
children in English-medium secondary schools were least likely to know what was happening in
their child’s class, followed by bilingual-unit secondary school parents.
“A major reason for student success at kura kaupapa Māori is the fact that the kura whānau play the role
of a supporting and caring whānau...Many parents also had immense respect for the staff at kura for the
commitment they showed to all of the children and parents. Teachers went beyond the usual duties of
a teacher to help parents and children....Some parents believed that their child entered whare kura with
a confidence and eagerness to learn because their teachers had instilled the belief that the child could
achieve anything they wanted to.” 14

Māori Success as Māori
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Successful Kura

.......................................................................................

A recent study (Takao, Grennell, McKegg, Wehipeihana 2010) focussed on the elements which make
kura successful (whai angitu), and looked at five kura kaupapa as case studies. As well as achieving
bilingual competence, recognizing tribal identity, supporting maximum whānau engagement and
exceptional pouako (teaching staff ), the successful kura showed strong commitment to Te Aho
Matua principles (guiding philospophy for kura kaupapa Māori), support the “dignity and divinity”
of the child, and set aspirational goals for students.
“Successful kura are not merely concerned with academic achievement, but rather they are deeply
committed to nurturing and developing children of exceptional character. Successful kura are concerned
with long term aspirations for their children, not merely during their compulsory schooling years but
beyond to their lives as adults and parents. Graduates of these kura are truly outstanding human beings;
young people of great character who in every way exemplify the hopes and dreams of their people” 15
The research showed that kura kaupapa Māori also contribute to development of whānau and
community.
“Overall, kura provide an ongoing opportunity for a community to manage its own affairs – by enabling
it to articulate goals and objectives and manage the achievement of those goals in meaningful
ways. In doing this, a community increases its experience of mana motuhake, a sense of meaningful
independence a lack of reliance upon external entities. Communities become self-motivated and selfreliant whilst maintaining meaningful relationships with others.” 16
Much of the literature on Māori success and mātauranga Māori point to the a notion that Māori
equate Māori Success with a person or collective who are confident in their Māori identity and
capable of achieving whatever it is they want to achieve, whatever the terms or definition. Leaders
and “successful Māori” are perceived as being people who are capable of walking in two worlds
(Māori and non-Māori), with a strong Māori identity and a sense of global citizenship.
“A number of young Māori leaders have accepted the challenge of learning whatever they can from their
ancestors and elders. Today these are the individuals who are regarded with some awe, because they
know so much of what is regarded by those who do not have it. The few who have become the learned
people are respected, because they managed to accomplish a very desirable cultural objective, despite
the overwhelming power of western knowledge and culture experienced through things such as daily
television, the internet and so on ... The revival of mātauranga Māori has given us a way to view the
world that reinforces positively our identity as Māori.” 17
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The interface of Mātauranga
Māori with “mainstream” society
..............................................................................................................................................................
The dictionary definition of ‘interface’ is: a point where two systems, subjects, organisations, etc.
meet and interact.18 It has also been described as the “coming together of two or more entities and
the interaction between them.” 19
Most of the literature refers to the interface between “Māori” and another culture, ideology, body
of knowledge, philosophy or worldview. The term Māori in this sense is generic including Māori
- people, culture, ideologies, traditions and mātauranga Māori. Much of the literature describes
the interface as being the meeting place of two cultures, systems or bodies of knowledge (such as
mātauranga Māori) where one is considered dominant (western) to the other (Māori or indigenous).
“It should therefore be noted that power relationships between indigenous knowledge and
Western science are not equitable, and therefore when introduced to the interface this power
imbalance must be considered.” 20
In earlier literature indigenous/minority writers describe the “interface”, what it is, when it occurs
and why, in an attempt to illustrate the challenges faced by indigenous/minority agents at the
interface.21 Later literature becomes an inward conversation about the impact of the interaction
and the need to preserve and protect indigenous/minority knowledge or culture where there is an
imbalance of power at the interface:
“Indigenous knowledge is re-presented and re-configured as part of the corpus “about” us and is already
discursively bounded, ordered and organised by others and their sets of interests ... It is [important] to
understand what happens when Indigenous knowledge is documented in ways that disembodies it
from the people who are its agents, when the “knowers”... are separated our from what comes to be “the
known.”.” 22
An example of the interface between mātauranga Māori and mainstream tertiary education
was explored by Williams when Te Whare Wananga o Awanuiarangi established Te Tohu Paetahi
Mātauranga Māori: Bachelor of Māori Education and sought recognition of the qualification on the
New Zealand Qualifications Framework. A leader in the process for the wananga described the
experience:
“We perceived that we were merely providing for cosmetic changes that were not structural. The
cultural interface provided changes and celebration, as we came to understand our status and that we
accommodate for “alternate ways of seeing, thinking and acting upon the world.” 23
There are references to the interface of mātauranga Māori with mainstream society where
mātauranga Māori has successfully interacted with other systems to achieve better results for
Māori. The “Whānau Ora Approach to service delivery” is a current example of an inclusive
approach to providing services and opportunities to families and whānau in need in New Zealand.
It is a culturally anchored approach based on a Māori world view of health which assumes that
changes in the well-being of an individual can be brought about by focusing on the family
collective and vice versa.24
However there are also many examples where the desire by Māori to implement mātauranga
Māori practices within mainstream society have been impossible because of the inability to come
together at the interface. In her thesis on Māori Mental Health provision, Boulton describes such a
situation:
“The inadequacy of the performance measurement framework is in part due to its inability to reconcile
two different worldviews or philosophical viewpoints which operate concurrently in the sector.“25
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The value of mātauranga Māori to Māori and wider New Zealand is already providing benefits. The
positive relationship between a stronger cultural identity and improved health and well-being has
already been established. Māori tourism has long been a tool interacting at the interface between
cultures, sharing mātauranga Māori and receiving international attention and appreciation. The
ultimate goal of the interaction of mātauranga Māori at the interface with mainstream society
would be to provide a positive reciperocal experience where two knowledge systems interact to
create benefits for all.
“Contact between knowledge systems and/or new technology is often the stimulus for the evolution
of knowledge. Knowledge exchange, therefore, plays an important role in improving the ability of a
knowledge system to create understanding and enhancing the power of the knowledge system to create
meaning.” 27

Māori Economic Participation in Aotearoa
Historical Māori Economical Development
..............................................................................................................................................................
Māori were the first small-enterprise owner in New Zealand before European arrival. They had
well-established bartering systems and regular trading patterns amongst their own whānau, hapu,
within and between iwi across various regions.28 Regionally sourced products were exchanged
between hapū and iwi for goods not easily accessible in their own areas. In-land dwellers would
provide forest products (berries, preserved birds) to coastline dwellers in exchange for seafood.
During the initial years of European contact Māori were keen to acquire the economic benefits the
new settlers offered and began trading food, timber, flax and fresh water for fabric, tools and guns.
“In Waikato, the mid 1800’s were know as the golden years, where Māori iwi through their various flour
mills, muka or flax mills, produced merchandise that was traded both nationally in Auckland, Far North
and Te Waipounamu, and internationally, with such countries as Australia and America.” 29
The late 1800’s saw a massive influx of European settlers, legislation that changed the way Māori
owned and inherited land (communal to individual title) which made it easier sell and buy. These
years saw Māorislip behind Europeans in economic development, health and education30 turning a
Māori trading nation into a dependent one.
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Present Day

.............................................................................................................................................................
Statistically, Māori have lower incomes and higher levels of unemployment than non-Māori. In the
September quarter of 2012, unemployment for Māori was 15.1%, while for non-Māori it was 5.4%.
There is also a high level of welfare dependency where in June 2010, 26 per cent of Māori men
and 36 per cent of Māori women of working age were on benefits, compared with 10 per cent of
non-Māori.31 The percentages are higher in some regions such as Hawke Bay, Gisborne and the Bay
of Plenty. In 2006, the median income for Māori aged 15 and over was $20,900 ($17,800 for Māori
women), while the median income for all New Zealanders in that age group was $24,400.

Māori Youth

.............................................................................................................................................................
Māori youth aged 15-24 years make up a large and growing percentage of the total Māori
population (18.8 percent in 2011), and are expected to increase in number from 126,410 currently
to 143,000 in 2026. In the general population, the same age group makes up only 13.8% of the
population. The median age for Māori was 23.1 years in 2011, while for the total population
the median age was 36.8 years. While Māori youth will become an increasing proportion of the
workforce, they are still less likely to achieve NCEA level 2 qualifications to University Entrance
standard than non-Māori (20% compared to 47%), and about ten percent less likely to be in formal
tertiary training (aged 18-19) or complete tertiary qualifications than non-Māori.
Young people with higher qualifications have higher levels of income, where Māori youth
(particularly males) tend to be in low-skilled occupations. Non-Māori youth tend to earn more
than Māori youth, even when their qualifications are similar, and males earn more than females
(TPK 2012). Interestingly, the median incomes for rangatahi aged 17-21 are slightly higher than
for all youth, which may reflect more Māori youth than all youth going straight into employment
rather than entering tertiary education. However, at aged 23-24, income increases dramatically
for all youth, while Māori youth income increases but at a slower rate. For the total New Zealand
population of that age group, the figures were 11.4% males and 14.8% females.

Employment/Unemployment

.............................................................................................................................................................
The 2008 New Zealand General Social Survey found that for New Zealanders aged 25-64, higher
levels of education are associated with high income (strongly), rates of employment (moderately),
high economic standard of living (moderately) and better health. Adults without qualifications face
significant disadvantages across many non-economic indicators, such as rates of incarceration and
life expectancy, as well as those relating to employment and income.32
The industries which employ the largest numbers of Māori are manufacturing (37,800), wholesale
and retail (30,600), health care and social assistance (27,300), and utilities and construction (24,400),
education and training (23,100) and agriculture, forestry, fishing and mining (21,500). A significant
proportion of Māori still work as labourers (54,700), but many are also professionals (40,900),
managers (29,100) and community and personal service workers (28,100).33
In 2011, the Māori average weekly income was $784, which was $115 less than the national average
weekly income of $899. Māori household income was 27% less than its expenditure, while nonMāori households were earning 1.6% less than what they spent.
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The Māori Economy

...........................................................................................................
According to the literature the Māori economy is growing even though socio-economic disparities
remain, and have worsened with the recent global recession.34
A number of reports have been published that estimate the size of the Māori economy35, the most
recent estimated it to be worth $36.9 billion (includes the asset base, income, expenditure and GDP
in the 2010 Māori economy). This is made up of Māori employer assets ($20.8 billion), iwi collective
assets ($10.6 billion) and Māori self-employed ($5.4 billion). Māori enterprises generate about 5.5
percent of the country’s total GDP (Gross Domestic Product) with potential for further growth.36
Of note is the fact that the Māori assest base is dominated by Māori small to medium enterprises
(SME’s), Māori Trusts/Incorporations and Rūnanga assets.
According to BERL, the Māori economy has significant potential for growth, particularly if there is
sufficient investment and engagement with science and innovation, aligned with application to
increased productivity, and the development of new products, processes and markets. It could
potentially provide 148,000 job opportunities by 2061.

Post-Settlement

..........................................................................................

Hapū and iwi representatives began
expressing their grievances over land loss
to the New Zealand government in the 19th
century following the establishment of the
Waitangi Tribunal in 1975. Since then the
government has settled forty five claims with
various iwi of New Zealand.
In this post-settlement phase iwi governance
groups are turning their focus to iwi
development. One of the unique features of
Māori organisations including post-settlement
entities, is that they are often managing kinowned assets. This makes accounting and
accountability more important because “many
are built around the permanent holding of
certain assets, and do not allow for allow free
entry and exit of investors.” 37
A recent literature review (the review) assessed
a number of Iwi strategic plans to find common
elements and gain some insight into how iwi
view economic development. What economic
development means is still contentious
amongst and within iwi.
“While some believe that economic growth
is complementary with social, cultural and
ecological objectives, other see numerous
tradeoffs.” 38
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Generally the literature shows that within these
strategies Māori economic development is
about more than just individuals. A common
characteristic of these strategies was the use of
iwi knowledge (including traditional values and
tikanga processes).
“Any useful concept of Māori development must
have regard to Māori collective aspirations,
including key Māori concepts such as
whanaungatanga (kinship), kotahitanga (unity),
kaitiakitanga (guardianship) and mana whenua
(ownership and control of land). The Māori
economy provides a vehicle for the attainment of
collective goals, which go beyond the economic
well-being of Māori individuals.” 39
Two mains themes also emerged from this
review. The first was that iwi knowledge was
fundamental to achieving the vision of each
strategy and secondly, building the capability
and capacity of the marae, whānau and hapū
or building social capital was critical. The
principles of each strategy most commonly
came from Māori concepts or Iwi knowledge
based on traditional ways of understanding the
world and the way it works. This iwi knowledge
is what underpins the principles and processes
for development in an Iwi development
strategy.

..............................................................................................................................................................
The review also highlighted that collective
well-being was of primary importance and that
economic development is “considered to be
means to an end – ensuring the total wellbeing
of the people.” 40 With this in mind the second
common theme across the strategies was
building capability among whānau, hapū and
marae. Building capability or social capital
would be achieved through education and
knowledge sharing on marae. How progess
would be measured and or monitored across
iwi members (both within and outside iwi
boundaries) was an area identified as needing
further research and development.
Other common elements among the iwi
strategies were an inter-generational focus,
recognition that whānau economic well-being
is linked to whānau social and cultural wellbeing, and an emphasis on the protection and
preservation of natural resources within iwi
boundaries.
An interesting point observed in the literature
was the concept of reciprocity where social
capital is concerned. Indigenous people
being community focussed operate through
longstanding networks, sustained through
obligation and trust. Investing in an individual,
whānau, hapū, or marae came with an
assumption that there is an “obligation to
reciprocate at some point in the future” back to
the hapū, iwi or marae.

The Panel released its Strategic and Action
plan He Kai Kei Aku Ringa – Strategy to 2040
in November 2013. Its strategic vision is to
encourage growth of a “more productive,
innovative and internationally connected Māori
economic sector.” The three strategic goals
are: (1) To increase Māori household incomes
(2) Increase the wealth in the Māori economy
and (3) Increase the productivity of the Māori
workforce. It recommends improving the
Māori economy by four means: strengthening
capability, increasing collaboration, generating
sustainable growth and leveraging Māori cooperative advantage – including Māori cultural
values and the possibility of a “brand Māori”.
The type of investment government may make
and whether iwi themselves will adopt the
strategy and action plan is yet to be seen.

Hapū and iwi
representatives
began expressing
their grievances
over land loss to
the New Zealand
government in
the 19th century
following the
establishment
of the Waitangi
Tribunal in 1975.
Since then the
government has
settled forty
five claims with
various iwi of New
Zealand.

In 2011 the Minister of Māori Affairs established
the Māori Economic Development Panel,
charged with developing a Māori Economic
Strategy and Action Plan. The independent
panel comprised leaders of proven successful
Māori businesses across the country. Their
purpose was to:


provide recommendations to improve the
performance and productivity of the Māori
economic sector;



clarify the role and identify the contribution
that the Government can make to
improving the performance of the Māori
economic sector; and



consider the role and contribution of Māori
to their own economic development.
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Measuring the Māori Economy

.........................................................................................................................................................

New Zealand currently emulates other countries in its reference to GDP, consumer price index
inflation, consumption deflator among others to measure its economic performance. A Human
Development Index has also been incorporated into its measuring system. There is some debate
that a more effective measure for wellbeing is needed in an effort to place people in the forefront of
economic measures.
The literature also suggests that measuring Māori economic development will require new types of
indicators and measures that are created by Māori to serve their specific analytical purposes. Durie
suggests that two areas need to be considered in measuring Māori development, Māori interest in
being part of a wider society, enjoying similar standards of living to other groups and an aspect that
recognises Māori as an indigenous population.41
A report produced in 2004 suggested that indicators for Māori economic development include:
“populations size and ages structure; life expectancy at birth; land ownership; urbanization; educational
attainment; participation in the paid labour market; and attainment in the labour market ... levels of
proficiency in the Māori language, which can be viewed as an indicator of cultural wealth.” 42 (Coleman,
2005, p5).
Through He Kai Kei Aku Ringa – Strategy to 2040, the Māori Economic Development Panel
maintains that its recommendations are designed to deliver measureable and tangible outcomes
for Māori and New Zealand that will see a higher-performing and more productive Māori
contribution to the New Zealand economy.43

Interviews and Data collection

.........................................................................................................................................................
To meet the timeframes of this project a cross-section of people were invited to be interviewed.
The steering group felt it important that the following groups/individuals be interviewed in order
to gain the widest understanding of what “Māori success as Māori” meant to them, across agegroups, socio-economic and educational backgrounds, gender, and business experience.
The following groups/individuals were interviewed:


Whānau - of two generations (a third generation member was not interviewed)



18 – 25yrs - Urban/rural mixed group, in un/paid work with some financial literacy



CEO or Head of a Post-Settlement Governance Entity or Māori organisation/business

A fourth group of “successful Māori” (a politician, media broadcaster) were also interviewed.
Interviewees were asked a series of 13 questions designed to elicit their thoughts on what Māori
success as Māori meant to them.
This section has several parts presenting the following key findings:


Common themes in what Māori saw as
contributing to Māori success as Māori



Te Reo me ōna tikanga



Mātauranga Māori



Living by Kaupapa Māori values



Whānau & Collective support



Being happy and contributing to whānau,
hapū and iwi
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Māori identity and success as Māori



Whakapapa and whanaungatanga



Belief and faith in ourselves



Rites of passage



Social and political awareness



Financial literacy/Independence



Education



Vision for the future

Common themes about what Māori
saw as contributing to Māori success
as Māori

............................................................................................................................

As expected there was a wide variety of opinions on what Māori success as Māori meant to
interviewees. Some of the following themes were identified as being either characteristics or
contributing factors to what make Māori successful.
Te Reo me ōna tikanga
All interviewees regardless of age and gender placed value on te reo and tikanga emphasising the
need to make a strong investment in it at some stage in their lives. Some planned to focus more on
building strengths in this area later life and most felt that it was important to pass te reo me ōna
tikanga on to the next generation.
“My view is that the reo provides ... a window to a culture and I believe in that because I think the
language gives you a greater appreciation of what it is that makes Māori be Māori. ... when you have a
competence in the language, you have a competence by association of the culture ... My view is you can’t
isolate the language and tikanga or learn the language in isolation of tikanga. So I always say te reo me
ona tikanga because the language goes with every bit of the tikanga ... if you lose the language, if there
is no language, the tikanga essential can’t exist in its truest form because you can have a wharenui, but
without the reo it becomes a carved house.”
“When I moved on to uni, I started slowly to pick my reo back up … For me I want to get into teaching,
so I can teach Māori, because that’s a success for me. Encouraging rangatahi to learn Māori, which
is keeping up the Māori within the generations. For me that would be a success. But it’s not my own
success, but growing the new generation.”
“I think they [te reo me ōna tikanga] are definitely important, personally I don’t have a big involvement
in te reo, but really for me that’s a time thing, I’ve learnt it at school but I’ve never really had an
opportunity to learn it properly but it’s something I think I’d like to do eventually.”
Mātauranga Māori
Most interview participants, young and old, believed in passing mātauranga Māori onto coming
generations. Living and working by kaupapa Māori values and belief in the importance of a
distinctive Māori identity and mātauranga Māori were also noted as important in relation to
individual journeys and transmission to coming generations.
“In my view, mātauranga Māori is those things that are truly, endemically originally of Māori form and
again if you talk about mātauranga Māori being something that one must have to have Māori success,
that cuts out a whole lot of Māori because they don’t have any recognition of or idea or knowledge of
what that is.”
“So my definition of mātauranga Māori is not something that is captured in time, it is something you can
apply to everything you do, in my view. “
Living by Kaupapa Māori values
Māori cultural values were considered something important that contributed to Māori success.
Living by kaupapa Māori values was seen as something that could provide Māori with strength and
a better understanding of themselves and their place in the world. When speaking about kaupapa
Māori values this interviewee saw them as in invaluable.
“I think that’s the core, that’s the distinguishing (factor), those values. It’s not that other people don’t
have those values, but that collection of values, we inherited from that period of hundreds of years of
isolation, their understanding of the world.”

Māori Success as Māori
19
A summary report of findings from the Māori Success as Māori research project

..............................................................................................

....................................................................................................................................................................................
For one interviewee, being raised within a kaupapa Māori based value system was natural in her
upbringing and something she was not conscious of at the time.
“Growing up in Nelson we didn’t have a marae, but we had very close whānau. I was half raised by my
grandparents but didn’t have the reo. We were taught tikanga without knowing what the words were.
The grandparents were there, the aunties and uncles, we were just surrounded by them. Although we
didn’t have a marae, we lived our lives together, did all of our celebrations together. Everything that
happened was always together and we learnt the value of manaakitanga and rangatiratanga. All of
those things we based our lives on but we never had the words for, it was just the way we did things.”
Even in a commercial sense living or providing a working environment that upholds kaupapa Māori
values is seen as an important contribution to Māori organisational success.
“We have four pou to our whare, our four principles. Our four values are ‘kia tika, kia pono, kia aroha, kia
Māori.”
Whānau & Collective support
Many interviewees felt that whānau support aided their ability to achieve success in whatever
form. Whānau support was seen as a contributor to success whether that support was in providing
accommodation during study, pastoral care and a listening ear, care-giving for children while
studying or advice and support in trying times.
“There was always my dad, and there was always Koro and he was very specific in saying, ‘you will go
to university and you will get a degree’... When I came home and had a problem, my father and mother
would always sit down and talk me through it, so I guess that takes the place of a mentor. Mum was
good for professional issues.”
Many of those interviewed also indicated that support from the “collective” was important to
attaining success, whether that be in the form of peer support, study support from peers, other
Māori students to speak te reo Māori with, kapahaka groups and waka ama or sports teams.
“All of us were mature Māori students with our kids at home, trying to battle our way through the system
... It’s doing it as a collective. We were all able to look after the kids and help each other through. So it
was really going through it all together and supporting each other.”
Role models within whānau were a common aspect of what people felt contributed to their own
and others’ success as Māori. Most research participants felt supported by their parents, and
sometimes aunts, uncles, and grandparents as providers of stable home environments, and some
deferred to whānau members who provided guidance and shared their knowledge. Older siblings
and cousins who provided for their families were also seen as good role models.
“My parents have been really supportive so I’ve been quite lucky... I’ve always been encouraged...Dad’s
always done something that he’s enjoyed but still been successful in being able to provide, so that for me
was definitely inspiring...”
“My father was a lifelong learner. He never had any formal education, I think he got to Standard 5, and
he did one year at Nelson College and then he had to leave ... they had to go out and start earning a
living. He was always a huge learner, he loved learning. His cousins tell the story of him as a young boy
sitting out in the middle of the bay in the dinghy so he could read his book in peace.”
“I’ve got one parent, Mum. She’s more of a supporter, she’s supported me throughout the years. She’s not
my role model though. My role models are like my brothers and older cousins. Some are working some
are just providing food at home, going hunting and stuff.”
Teachers, local kaumatua and youth group leaders were also seen by many interviewees as being
great leaders and mentors in their respective journeys toward success.
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“You had all these coastie kids who knew their whakapapa backwards and could spell out all their
pepeha, and I was like, ‘far, that’s awesome!’ Then you had guys like Anaru Takurua, Ngahiwi Tangaere
and Micky Tamati. I was fairly encouraged in things Māori, which was not my childhood so I kind of
latched onto anything that was Māori.”
“When I was little I remember Dad was on the trust board with Sir Hugh Kawharu. Dad told me that he
got a scholarship and went to Oxford, so for me that was a real inspiration and it’s still a goal to go to
Oxford! And all the work that he did in the community - he was highly regarded not just in Orakei but in
Auckland and across New Zealand.”
For some young people, success meant continuing on a learning journey, and not dropping
out, not getting into substance abuse, or going to jail. One youth interviewee working hard to
overcome a troubled past commented:
“What I reckon success is, its not like a life thing, its like a day to day thing. If you want a successful life its
by gaining everyday success. Being happy with day to day things, doing what you want.”
Being happy and contributing to whānau, hapū and iwi
Although there were subtle references to happiness and contribution back to whānau, hapū or iwi
being happy in your life and capable of giving back to your whānau was an important contributor
to to personal and Māori success.
“For me success is to do with being happy with what I’m doing. You can be successful in a job, doing
well and earning a lot, but if you’re not happy and you don’t have a life outside of that, then what do
you really have? Success for me is ...at the moment with studies it’s getting the best grades I can and
also having time for family and friends ... I’d like to think that Māori success is your own success, then
being able to know your whakapapa and to come home and be able to relate back to where you’ve
been brought up. I was brought up by my marae. To me success, later on in life, would be being able to
contribute back to them so, with the work that I’m doing now, how can I help them?”
How Māori identity contributes to being successful as a Māori
Interviewees and survey respondents were asked questions around the theme of Māori identity.
They were asked their thoughts on what they thought the core elements of Māori identity were to
establish its importance in the theme of “Māori success as Māori”.
The two most important elements of Māori identity identified in the research were living by
kaupapa Māori values, and having a working knowledge of te reo Māori and tikanga Māori. Many
respondents believed identifying yourself as Māori and believeing in the importance of “doing” was
necessary to being successful as a Māori.
“I reckon you need it, because if you don’t know the tikanga of Māori, how are you meant to act out as
Māori? A lot of my family is pretty much born and bred in Ozzie, and then they come over back home
to the marae and stuff, they feel disconnected. They don’t feel like Māori when they come back because
they don’t know anything about our marae.”
“I think that (Māori identity) has always been ingrained. It was always there and you were expected to
participate. Being Māori isn’t (just) about being of Māori descent, it’s ...your attitude towards things and
your willingness to stand up for who you are.”
“Wairuatanga, whakapapa, te reo me ona tikanga, manaakitanga. Strong identity looks like confident,
competent and connected individuals and whanau in both te ao Māori and te ao Pākēha.”
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Whakapapa and whanaungatanga
For some participants, knowing their whakapapa and getting to know their whanaunga were core
aspects of having a strong Māori identity.
“I think it’s that whakapapa, knowing who you come from...growing up I spent a lot of time with my
grandparents, knew all my aunties and uncles and we were very close. Although my great-grandmother
died when I was young, I knew the stories about her and what she had done for the whānau. Just being
raised knowing who you are and having an identity behind you. That’s the biggest thing, because for
me it’s about whakapapa...for me it’s about whānau, hapū, building relationships and moving forward,
together.”
“To know who your family is, to know where you come from is very important, to know your whakapapa.
Tikanga is also important, and te reo. I think the language is really important to me as a Māori. I think
that I would be more complete as a Māori when I can speak fluently, if that makes sense. I think those are
the three elements, and I think when they’re all complete, then you are complete.”
Belief and faith in ourselves as Māori
Another strong element of Māori identity seen in the research was having belief and faith in oneself
as a Māori or in the Māori way of life.
“What makes you Māori, first and foremost, is about how you see yourself. Following that, I think it’s
about a belief that there’s something important about that identification, for you and for your children.
And I think everything comes out from there.”
“I think faith is important, belief or faith that we have the answers and we have the wherewithal to be
able to do right by our kids and by ourselves. And after that I think the rest comes, the world view comes
really easy when you’ve got the faith.”
“Having a deep love and respect for our people, our whānau, and ourselves.”
Rites of passage
A question about ‘rites of passage’ was asked of all participants. The purpose of this question was to
illicit opinion about situations where participants had a specific experience or a defining moment
in their journey that contributed toward building their character or resilience. Although there
were no ‘formal’ or ‘traditional’ ceremonial rites experienced, many participants described pivotal
moments in their development as a Māori person which signalled the end of one journey and the
beginning of a new one.
Some interviewees reported that ‘negative’ experiences had motivated them to move forward in
their journey to success as well as a secure Māori identity. One interviewee committed the rest
of his life to ensuring the survival of te reo Māori within his tribe after hearing a prominent Māori
linguist say during a lecture, that he thought the Māori language would eventually die out. This
prompted him to design and deliver a 25 year strategic plan for the revitalisation of te reo Māori in
the lower North Island. The success of this strategy led to Te Wānanga o Raukawa.
“Bruce Biggs had provided the secret to completing the task, and there was no doubt then that we
had to do it.”
While this term wasn’t well understood by many people, the largest group who responded stated
that learning to cope with and then graduating from tertiary study was a significant milestone, or
rite of passage, in their lives. Some of the traditional practices, requiring skill and courage, were
wero, whaikorero, karanga and kapahaka. Becoming a speaker, or representative of whānau or
hapū, and involvement in decision-making for these groups was noted by several respondents, as
was becoming a parent, and learning to be a good parent. Becoming confident and skilled enough
to teach others - whether in church, kapahaka or sports - was also noted as a “rite of passage”
or significant life development. Starting to learn te reo as an adult and travel were also notable
experiences.
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“There’s an old fella who used to be the orator for Te Arikinui, a guy called Te Ao Pehi Kara, beautiful
speaker. When we used to have manuhiri at school, he used to do the whaikorero. And then one
manuhiri came ... Then he made me and one of the other boys get up and do the whaikōrero. And I
remember thinking, this could go really bad. I’d never done one before, not on the marae. So he made us
get up and do the whaikorero, and I remember thinking, ‘he’s trying to test us out and see if we are any
good at it. If we freak out and burn up, we’ll probably never get another go ... I didn’t mind the idea of
being a public speaker from that (experience), especially because I was learning the language at
the time.”
Social and political awareness
While not all participants emphasized the importance of social and political awareness, there was
evidence in the qualitative interviews that it was significant in building initiatives and support
for mātauranga Māori and Māori social/political development. Māori student hui, Māori rights
advocates and leading Māori thinkers and academics (often whanaunga) were all influential
including local kaumātua, teachers, and church ministers. The young people (aged 17-23)
interviewed had all become aware of cross-cultural dynamics and tensions, including a lack of
understanding of the Māori language and world view amongst many people in the wider New
Zealand population. Some had a desire to promote better cross-cultural understanding.
“I don’t know if it’s [social and political issues affecting Māori] really important, but I find it interesting.”
“Feminist Carol Hanisch popularised the phrase ‘the personal is political’. Māori live that reality every
day”. Living closely as a supportive extended whānau is an aspect of her life she associates with being
Māori.”
Fifty percent of those surveyed thought that it was important for Māori to be socially and politically
aware however a large number of non-responses may indicate they did not recognise it as
important.
Financial literacy/Independence
A common thought shared amongst interviewees was that education was important to being
successful. For some interviewees a good education gave you more lifestyle and employment
choices and with it financial independence.
“Māori need the skills to improve financial security for their own whānau. Top of the list in my view.”
“I don’t know whether its a big focus in our family, the whole financial independence. I know that really
figures large in some people’s view -they’re on about the best salaries, the best work conditions and all
that, but I think we’ve pretty much gone where the heart’s located. I suppose one of the things that we’ve
managed to benefit from is the language and cultural upbringing that’s enabled us to hold the positions
we have now. I think that’s becoming increasingly the case, for kids that are coming through kura Māori.”
[Speaking about his sons] “They’re both sorted, and earning outrageous salaries for their age!”
“I don’t know if I personally rate (financial independence). Not like financial success where... you’ve got
too much money, but I think financial success where you’re able to have money that can contribute
to the future - like marae that have money so they’re able to put in place different things or even to
refurbish, I think that’s financial success. I think being comfortable financially is successful ... I do think
that there’s a need for that [Māori business skills], going into a modern age. There is a need for Māori to
have at least a business head, even knowing a bit about business could be helpful, how you structure
your finances.”
One interviewee didn’t think financial independence was important but acknowledged that he was
raised in a financially secure background.
“Do you have to be financially independent to be a model for Māori success? No, I don’t think you do ...
you have to be a rangatira at home as well as be a rangatira out of home. I don’t think that necessarily
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means you have to be financially independent, or well off, or rich, it just means that you have to be the
best father you can be for your kids, the best husband to a wife, best son to your parents, best brother or
sister and whatever like that. And those values I think are intrinsically Māori values, in my opinion.”
Nearly 30 of the 67 respondents stated that they think financial independence is either very
important, good for well-being, or useful for giving people more options. However, there were
also 11 people who stated that it is not important, five who thought other aspects of life like
whanaungatanga, cultural knowledge and leadership are more important and five who didn’t
answer.
Education
Research participants were asked if they had experienced mainstream education (compulsory –
primary and secondary) and what that experience was like for them.
Most interviewees had experienced the compulsory education system with the exception of some
of the youth interviewees who attended kaupapa Māori education up to secondary level. Older
interviewees felt that the mainstream education system caused the non-transmission of te reo me
ōna tikanga from their parents. Māori content in the curriculum in the 1940s and 1960s was limited
to “myths” and a few waiata, poi dances or action songs.
“I remember at primary school we learnt about the myths from Pākehā teachers but that’s all they were
presented as, Māori myths. And we learnt poi dances, stick dances.”
For many survey participants mainstream education was isolating, lonely and traumatising.
Teachers had low expectations for their success and some found this attitude extended to other
students as well.
“Being smart & being Māori were incompatible at school. Te reo wasn’t an option in the top stream so
you had to decide at age 13 whether to be smart and successful or dumb and Māori. As a result my peers
were all Pākehā know-it-alls with bad opinions and attitudes towards Māori.”
“There were few Māori students in my form (and probably 1 of maybe 10 by 7th form and 3 in Te Reo
class). Education wise I did fine, got good grades, was in many of the top sports teams, got prefect. I
was a well-rounded student though I was always seen as the token ‘Māori’ kid called upon for powhiri,
māori quotes etc. We did not have a strong Māori culture at school nor was there much encouragement
to study in the field of Māori studies. Some of our Māori students weren’t even encouraged to finish 7th
form let alone go to university.”
“Ko te ao Pākehā kei runga, ko te ao Māori kei raro.”
“I was largely isolated and misunderstood. Made to feel that I was the token brown, a stranger”
Some interviewees and survey respondents had positive experiences in mainstream education,
found it reinforcing, were accepted as Māori and able to engage and succeed.
“He rawe, had excellent teachers, most were from home, teaching was their chosen career.”
“I went to Diocesan School for girls - that was a private school so that was quite a different experience. I
found it quite daunting as a Māori student because there really weren’t very many Māori students in the
school ... it could be quite difficult to balance being a proud Māori student as well as fitting in with my
peers ... I left Dio at the end of year 10 ... and then I went to Wellington Girls’ ... where lots of students have
the same interests and even the Māori students and the Māori community in school was a lot stronger, it
was still quite small”
Five interview participants left kaupapa Māori education at year 10 and moved into mainstream
believing that mainstream offered a wide range of subjects needed to get employment.
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This transition was particularly hard as they struggled to understand school culture, teacher
expectations and accents and the lack of in-school “whānau” support. They felt disheartened,
disregarded as Māori, and concerned that their reo would be lost. Some got into trouble within
their school and some outside. Sources of support mentioned were Māori language teachers
they liked, a marae at Rongotai School where they could support each other and relax, sports
including waka ama, and a youth group run by a charitable organisation. Those interviewed had all
completed Year 13 and most either had paid work (at least part-time) or were in or entering
tertiary study.
Vision for the future
Participants were asked their ‘vision’ for the future. Maintaining te reo, tikanga and mātauranga
Māori were important in the vision of many respondents. Many also wanted to see more
understanding and equity in the country as a whole, including a stronger Treaty partnership.
Improved educational pathways for Māori, good health, happiness, work and financial
independence were also noted by several respondents.
“That the critical mass of te reo speakers increases as does the quality of te reo being spoken.”
“All people in Aotearoa have a growing fluency & appreciation of te reo rangatira me ōna tikanga”
“A place where Tangata Whenua has a key role in determining policy. Where the Tiriti stands proud and
the people are healthy and happy.”
“For myself to be happy and giving of all things particularly Māori. For my people to have a greater
sense and ahua of wellbeing and understanding of their heritage. For the wider world to realise how
much Māori people and myself as a Māori have to offer. I want our future generations to flourish in their
Māoriness.”
One participant’s vision was of the potential of using te reo, tikanga and mātauranga Māori to solve
the nation’s problems.
“Going forward, New Zealand can’t operate without a Māori population that are full participants as
citizens of New Zealand and that is not where we are at and that is due to a whole bunch of factors that
we have already talked about. And until that’s fixed we’re always going to have an issue. It’s nothing to
do with race relations, it is to do with every Māori being a full participant in New Zealand. We don’t have
the opportunities to be able to do that at the moment and until we fix that we are always going to have
issues as a country. In terms of Māori, I do think we have people who can provide answers to those issues.
I don’t think the current people charged with those responsibilities can do it. And so with all that in mind,
I think issues like reo, tikanga and the mātauranga Māori issues, the question is - do those things play a
part in being able to resolve some of those problems? I think they do because everything will tell us that
everything we’ve tried in the past in lieu of looking at those things hasn’t worked. So we have got to try
something different and it just seems to me common sense that reo, tikanga and mātauranga Māori
might actually be able to play a part.”
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“That Māori can achieve while being
themselves, having what they bring to
the table acknowledged and valued,
and appreciating the life experiences
that are part of what makes a Māori a
Māori”

Conclusion

................................................................................................................................................................

“If you want to have Māori who are successful, as
opposed to successful people who just happen to
be Māori, they need to have made an investment
in their Māoriness before they go branching out
elsewhere, that’s the model that we had. To get
their reo locked in, tikanga locked in.”
The retention and use of te reo and tikanga
Māori, and mātauranga Māori remained
important to Māori in relation to their wellbeing, identity and self-determination.
Retention of these aspects of Māori culture was
considered critical to any type of Māori success
as Māori (individual and collective) going into
the future.
Many research participants felt a strong
Māori identity, based on a knowledge of
te reo and tikanga Māori, whakapapa and
kaupapa Māori values. These were key to
success as Māori and what characterised
‘Māori distinctiveness’ in the world today.
From mātauranga Māori came a unique Māori
world view and access to a knowledge system
that enhanced and supported Māori identity.
Not all research participants shared the same
view of what Māori success as Māori meant
but other common aspects were service to
whānau, hapū and iwi, self-determination
or tino rangatiratanga and collective
progress. Achieving personal goals and
being comfortable in both worlds (Māori and
Pākehā) were also seen as important by some
participants.

Although social and political awareness
and financial independence/literacy were
considered as part of the research project,
many participants felt that they were of less
importance than developing a strong Māori
identity through increasing one’s proficiency
in things Māori. Some felt that Māori were
only just becoming familiar with ‘themselves’
again but that over time these other aspects of
Māori society would need to be more deeply
developed.
Most strongly expressed throughout the
research however, was the importance of
Māori people, culture and all its facets being
valued by Māori and then by wider society.
As the post-settlement era arrives so too do
many opportunities for Māori to develop
their own models for personal, collective, and
financial success, whether that is whānau,
hapu or iwi based. The following quote from a
kaumātua with a longtime involvement in adult
community education summarises this need to
emphasise the value of Māori in all its facets.
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